| The tension between those who believe in changing the system from the inside and those who believe that we need to create an entirely new system, is a
@W @ ﬂ@ @m well-worn debate. However, moving beyond binaries forces us to work in the space where both are already happening at once (and both may be necessary).
Eﬂv@@@ @@ @ Siphoning, and redistributing private wealth is one proposed antidote that experts in commoning spaces espouse.
If government funding is highly competitive, forces people to reproduce their own disenfranchisement,

and prioritizes projects that are ‘innovative’ but not disruptive, perhaps a more Robin Hood

approach is possible, and it can start with a few key tactics.

7 Get paid jor the
work you do,
but make sure
you redistribute
where you can

Use ‘big’
clients to help
fund smaller
projects

As

one of the experts

we consulted suggested, it’s

difficult to shake the notion that if

you have money, you have an inherent

right to make more money off it. This desire

to ‘invest’ affects organisations too and has

obvious knock-on effects for how who is seen
as ‘valuable’ enough to be worthy of funding.

While we may be embedded in an ‘investment
culture’, think about how long-term income

Many
organisations do
this instinctively. The idea
is that those clients (or funders,
or supporters) who bring more
revenue into your organisation will pay
enough that you can also fund a smaller “\
project that may not bring in a lot (or

Private
philanthropy is
increasingly, if surprisingly, being
mentioned by many practitioners and
organisers as an alternative to government
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http://www.deanspade.net/mutual-aid-building-solidarity-during-this-crisis-and-the-next/ 
https://www.instagram.com/underground.planttrade/
https://www.joyasresistance.org/resistanceinpractice
https://www.planetcritical.com/p/how-to-buy-an-oil-company?
https://www.minorcompositions.info/wp-content/uploads/2013/04/undercommons-web.pdf
https://blogs.loc.gov/loc/2020/07/remembering-john-lewis-the-power-of-good-trouble/
https://www.uk.coop/sites/default/files/2020-10/simply-legal-final-september-2017.pdf
https://lankellychase.org.uk/news/lankelly-chase-to-wholly-redistribute-its-assessts-over-the-next-five-years/
https://www.stewardingloss.com/
https://coopfinance.coop/services/
https://www.co-operativebank.co.uk/business/products/current-accounts/community-directplus/
https://www.uk.coop/business-support-co-ops
https://www.tellurideassociation.org/

